Introduction
The stage theory of personality development based on the conception of ego-identity by Erik H Erikson explains the interactions between ego and social environment. Erikson introduced the concept of identity to psychology and set up the concept of ego-identity, western psychologist had studied it for about 40 years. The psychologist in China began the study of it since 90's 20 century. Meanwhile, job involvement as an active face on researching enterprise employees, involves not only employees of the psychological, behavioral level, also closely linked with organizational performance, so, it is seen as a key factor in motivating employees. Currently, a lot of scholars' studies have shown that the organizational trust directly impact on the job involvement of the staff. This study investigated the comparisons of the employees' ego-identity and job involvement between Chinese and Americans. In this paper, we analyze questionnaire data and listed data with the one-way ANOVA and t-test of two independent samples to study the relationship of self identity and job involvement among Chinese and American employees. Through the one-way ANOVA and t-test of two independent samples, the conclusions were as follows: 
Theoretical Analysis and Comparison
In general, there is no significant difference in the degree of EIE between Chinese and American employees, but there is a significant difference in the degree of EIC. The median EIC of Chinese employees is 45, the median EIC of American employees is 62, 37.78% higher, can be described as a huge difference. At the same time, there is also a significant difference in POS and JI between Chinese and American employees. Specifically, Chinese employees perceived an average organizational support of 57.22, while US employees perceived an average organizational support of 78.42, POS in the United States is higher than that in China by 37%. Despite the higher level of POS in the United States, the average job involvement of American employees is not higher than the Chinese employees. In fact, the average JI of Chinese employees is 15.60, compared with 14.66 of US employees, it is still 6.4% higher.
The EIC of Chinese employees is positively related to their JI, which means that the higher the EIC, the higher their JI. Those Chinese employees who have been foreclosed on their EI have higher EIC and higher job involvement. For Chinese employees who are in their EI moratorium or EI diffused, there is no significant correlation between the EI status and JI. For US employees, the degrees of EIE and EIC are both not related to the degree of JI, but for the employees whose EI are in their EI achieved, their EIE is negatively related to their JI, which means that the higher their EIE, the lower their JI.
The POS of Chinese employees is positively related to their JI. The more the employees perceived the organization's support, the higher the degree of their JI. The POS of American employees is not related to their JI. The higher the degree of POS, the lower the degree of their Job Involvement for employees who are in their EI achieved Status.
With the increase of POS, the number of Chinese employees in EI diffusion and EI moratorium has increased significantly. With the same increase of POS, American employees who are in EI foreclosed status, their JI significantly increased, and for American employees who are in status of EI diffused and EI moratorium, their JI also increased but not significant. As we can see from the Table 2 and Table 3 , the gender had no significant effect on Chinese employees' EIE and EIC. But the gender did has significant effect on the EIE and EIC of American employees , manifested as male a higher EIE and female a higher EIC.
The age of Chinese employees is significantly related to ego-identity, the greater the age, the EI was more fully explored, and the age of American employees had no significant correlation with ego-identity.
The education of Chinese employees was significantly related to ego-identity, the lower level the education, the higher the degree of EIC. The American employees' education and ego-identity were not significantly related.
Different ethnic American employees had significant differences in their job involvement. The education of American employees was negatively correlated with POS, and the higher the education level was, the lower the perceived organizational support was. The education of Chinese employees was not significantly related to POS.
Summary
The research found that there were not significant differences between the Ego-identity exploration of Chinese and American employees. But there were significant difference between the Ego-identity commitment/Job involvement and perceived organizational support of Chinese and American employees. The EIC of American employees' was much higher than that of Chinese employees. The POS of American employees' was much higher than that of Chinese employees as well, But to our surprise, the Job Involvement of Chinese employees was a little bit higher than that of American employees.
The EIC of Chinese employees was positively related to their JI. Either EIE or EIC of American employees was related to their JI. The POS of Chinese employees is positively related to their JI. But the POS of American employees is not related to their JI. For employees in their Ego-identity achieved status, whatever Chinese or Americans, their EI had no significant impact on their JI. But for Chinese who were in their EI diffused or moratorium status, and for Americans who were in their EI foreclosed status, with the increase of POS, their JI increased significantly.
As for biographical characteristics, gender had no significant effect on Chinese employees but had significant effect on American employees.
Age had significant impact on Chinese employees, the greater the age, the higher their EIE, but age had no significant impact on American employees.
Education level had significant influence on Chinese employees, and lower education level employees had higher EIC. But education level had no significant influence on American employees.
